El

" CHURCH
PENSION GROUP

Passionate About Our Purpose

FOR IMMEDIATE RELEASE

CHURCH PENSION GROUP RELEASES
THE 2020 EPISCOPAL CLERGY COMPENSATION REPORT

Interactive Report Now Includes Data on Race, Ethnicity,
Gender Identity, and Sexual Orientation

NEW YORK, NY —October 29, 2021 —The Church Pension Group (CPG), a
financial services organization that serves The Episcopal Church, today released the
2020 Episcopal Clergy Compensation Report (cpg.org/research). The interactive report
offers an in-depth look at demographic and geographic differences in clergy
compensation across The Episcopal Church. Members of CPG’s Research & Data
team will offer a guided walkthrough of the data and answer questions in a webinar
presentation today, Friday, October 29, from 1:00PM to 2:00PM ET. Interested
individuals can register at cpg.org/research.

For the first time, this yearly report includes data on race, ethnicity, gender
identity, and sexual orientation collected from 42% of clergy on a voluntary basis.
CPG, in its role as the Recorder of Ordinations, continues to collect this data
(cpg.org/picture) in its support of the Church’s Becoming Beloved Community
initiative and resolutions passed by the 79th General Convention in 2018.

“Today’s Episcopal Church is very different from the Church of even a few
years ago, and it continues to evolve in exciting ways,” said Matthew Price, PhD,
Senior Vice President of Research & Data at CPG. “This annual report is designed to
offer a snapshot of the evolving Church and provide greater clarity around parity and
equity in compensation among clergy. | encourage anyone who has an interest in
learning more about the data in the report to join us for our webinar.”

Report Highlights:
e Overall clergy compensation stayed close to its 15-year trend of tracking to
increases in inflation.
e Overall median compensation for clergy is $78,799.
e The gap between male and female compensation is more than $10,000.
e Gender disparities differ significantly by diocese, even within the same region.
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e Newly gathered demographic factors reveal significant compensation
differences between heterosexual clergy and gay/lesbian clergy and between
male/female clergy and nonbinary clergy.

e Overall differences in compensation by race and ethnicity are minor, though
when combined with gender, significant differences emerge, with White male
clergy earning approximately $7,000 (8%) more than the median of Black,
Hispanic, and Asian male clergy.

The report, which breaks down data at a diocesan level and provides
compensation figures for all international clergy, also offers a map-based graphic
interface to allow individuals a faster and easier way to access this important
information. To preserve the anonymity of the individuals behind the data in the report,
CPG provides the median compensation of a demographic group only if it contains at
least five clerics. This means that data may not be available for some geographic,
personal characteristic, and employment categories.

In an ongoing effort to provide a fuller understanding of the demographic
diversity of clergy in the Church in future reports, all clergy are encouraged to update
their profile in the MyCPG Accounts portal. Individuals can learn more at
cpg.org/picture.

About the Church Pension Group

The Church Pension Group (CPG) is a financial services organization that serves The
Episcopal Church. It maintains three lines of business —benefits, insurance, and
publishing. CPG provides retirement, health, life insurance, and related benefits for
clergy and lay employees of The Episcopal Church, as well as property and casualty
insurance and book and music publishing, including the official worship materials of
the Church. Follow CPG on Facebook, Twitter, YouTube, Instagram, and LinkedIn.

cpg.org

HH#H

Media Contact:

C. Curtis Ritter

Senior Vice President

Head of Corporate Communications
(212) 592-1816

critter@cpg.org



www.cpg.org/picture

